
2021 President-Elect Candidate 
 

Kate MacTavish (at OSU since 2001), Associate Professor ~ School of Social and 

Behavioral Health Sciences – College of Public Health and Human Sciences  

 

FACULTY SENATE SERVICE: Public Health and Human Sciences Faculty Senator, 2018-20, 

2016; Executive Committee, 2020-21; Professor of Teaching Task Force, 2019-20; and 

Curriculum Council, 2012-14, 2008-10 

 

COLLEGE OF PUBLIC HEALTH AND HUMAN SCIENCES SERVICE: Equity, Inclusion and 

Diversity Enhancement Committee, 2013-present (chair); and Promotion and Tenure 

Committee, 2013-16  

 

COLLEGE OF HEALTH AND HUMAN SCIENCES SERVICE: Methods Core, 2006-08; and 

Undergraduate Scholarship Committee, 2002  

UNIVERSITY SERVICE: Office of Institutional Diversity Equity Leaders Consortium, 2021-

present; Office of Institutional Diversity Task Force on Faculty Recruitment, 2019-20; 

President’s and Provost’s Leadership Advisory Committee to the Office of Institutional 

Diversity, 2017-20; Office of Institutional Diversity Task Force on Faculty Retention, 2017-

18; Office of Institutional Diversity Task Force on Professional Development, 2017-18; 

Faculty Advisory Council for the Division of Undergraduate Studies, 2015-17; Extended 

Campus Task Force, 2011-12; Oregon State University Symposium on The Engaged 

University: Co-Convener, Building Effective University-Community Partnerships, 2006; and 

Sustainable Rural Communities Initiative, Executive Committee, 2005-14  

 

SEARCH COMMITTEE SERVICE (at the level of department head and above): OSU 

Presidential Search Committee, 2021-22; Associate Dean Faculty Affairs, College of 

Agricultural Sciences, 2021 (Search Advocate); Interim Program Leader Family and 

Community Health Extension, 2021 (chair); Department Head Search Department of 

Microbiology, 2019-20 (Search Advocate) 

 

 

CANDIDATE STATEMENT: OSU will continue to face both challenges and opportunities in 

the coming years as we transition in a new president, navigate our way through a 

pandemic, and continue to press for greater justice, equity, diversity and inclusion on our 

campus. My time on the Executive Committee during the past two years has impressed on 

me the critical role of strong faculty leadership in shared governance, particularly during 

times of transition and uncertainty. I am committed to being a part of that leadership across 

the next three years.  

 

 

What will be the critical issues for faculty, and how can you help move those 

issues forward? How has your experience prepared you for this position? 

I see three critical issues facing faculty in the coming years that my prior leadership 

experiences and my disciplinary expertise position me well to help navigate. 

 

Equitably navigate the impacts of COVID. The pandemic has impacted every aspect of 

our personal and professional lives and those impacts have not been shared equitably. The 

emerging literature and our own Faculty Pulse surveys show us that those in primary 

caregiving roles, most often women, have been unduly impacted. As an institution, we must 

continue to advance equitable ways to support those most impacted. Already we have made 

efforts around the expansion of campus-based child care, the extended family leave 

policies, and more equitable considerations of COVID impacts in the promotion and tenure 

process. As a scholar with expertise in human development and family sciences, I am well 

prepared to help advance the kinds of equitable programs and policies that will make a 

difference in the lives of faculty as we move through the new terrain of the coming years.   

 



Rebuild faculty trust. In recent years we have seen an erosion of faculty trust in OSU as 

an institution for a number of reasons. As we transition in a new OSU President, the coming 

years will be a critical period for rebuilding faculty trust. The Faculty Senate has spoken 

loudly about the need for a more transparent and engaged process in selecting and hiring 

our next president. Faculty Senate leadership will play a critical role in holding all engaged 

in that process accountable to guidance provided by the faculty. Faculty Senate leadership 

will also be vital to acculturating our next president to the shared governance model now in 

place at OSU that includes working with our faculty union as well as the Faculty Senate. My 

engagement on the Faculty Senate Executive Committee over the past two years, as well as 

my continued involvement in UAOSU, position me well in this aspect of the President-Elect 

role.   

 

Diversify our faculty. For most of my twenty-year tenure at OSU we have talked about 

diversifying our faculty. We have seen advances, most often through special initiatives, but 

we continue to struggle with recruiting and retaining BIPOC faculty. Oregon’s history of 

racism complicates recruitment efforts, implicit bias impinges on our hiring practices, and 

the day-to-day experiences within our Predominantly White Institution impact retention. 

While proven strategies like cluster hiring are outside the purview of the Faculty Senate, we 

have some amazing resources including the Search Advocate program, the Social Justice 

Education Initiative, and the Faculty Recruitment Toolkit developed at OSU and proven to 

positively impact our culture and practices around hiring and retaining diverse faculty. All 

too often, however, these nationally recognized programs are one individual deep and 

minimally resourced. My leadership around equity, inclusion, and diversity in the College of 

Public Health and Human Sciences has instilled an understanding of the importance of 

faculty and administrator training through these programs. As Faculty Senate President-

Elect, I will advocate for adequate institutional investment and for broader administrative 

engagement in these programs.  

 

There are, no doubt, additional and even yet unknown issues that will face faculty in the 

coming years. I am prepared to offer the kind of leadership needed to confront these issues 

using our tool of strong faculty engagement in shared governance.  


